
       
Revised: 3-85         Page 1 of 2 

 

Vancouver School District #37 

Professional/Technical Evaluation 

 

Evaluation From____Nov. 2022______ To __June. 2023________ 

Annual___X__    90 day Probation (New Employee)_____   60 day Probation  (Transfer) _____ 

 

Name 
Valentin Krasovskiy 

Position 
Graphic Arts Tech Department / 

Building 
C and I 

 

 

• Fill in each section as appropriate. 

• Non-applicable items please mark N/A. 

 

 

Meets 

Does 
Not 

Meet 

 

N/A 

 

    Use Comments for: 

    1-Recognizing Strengths 

    2-Areas of Concern 

     (Explanation required for "Does Not Meet" rating) 

Ability to Work Under Supervision     

Accepts and responds positively to instruction and criticism X   Val has transitioned into his new position well and has 

completed a number of projects for a variety of 
departments throughout the district.   

Follows directions X    

Accepts change; ability to adjust to new situations X    

Competency In Skills     

Demonstrated knowledge and/ or skills to perform job X    

Demonstrated willingness to improve skills X    

Performance Of Assigned Tasks     

Consistently works accurately and efficiently X   One of Val’s most notable tasks was to complete the HS 
course guide.  He worked collaborative with the 
CCR/CTE department to create a visually appealing 
documents that was well organized and informational 

Consistently completes assigned tasks within time limits X    

Understands job responsibilities X    

Requires little supervision X    

Takes pride in workmanship X    

Keeps work area neat and well-organized X    

Makes decisions appropriate to the level of job responsibility X    

Adequately guards confidential information X    

Organization and Planning     

Demonstrated skill in utilizing time X   Val has completed all projects in a timely manner 
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Learns, initiates, and applies new methods and techniques X    

Acts on own initiative when appropriate X    

 

• Fill in each section as appropriate. 

• Non-applicable items please mark N/A. 

 

 

Meets 

Does 

Not 
Meet 

 

N/A 

 

    Use Comments for: 

    1-Recognizing Strengths 

    2-Areas of Concern 

     (Explanation required for "Does Not Meet" rating) 

Interpersonal Skills     

Ability to maintain good relationships with students / public / other employees X   Val is approachable and works well with all stakeholders 

Is courteous, helpful, discreet X    

Maintains positive outlook X    

Shows Respect For, And Complies With District Rules And Regulations     

Attendance     

Demonstrated sense of dependability and reliability X    

Punctuality     

Demonstrated adherence to assigned work hours and breaks  X    

Maintains Acceptable Appearance     

Appropriate for position held  X    

Safety Practices     

Demonstrated awareness of good safety practices  X    

Uses and cares for equipment properly and safely X    
 

 

Darci Fronk    I certify that this report has been discussed with me. I understand my 
signature does not, necessarily, indicate agreement. A statement relative to 
this evaluation is  , is not    attached. (Employee initials and 
dates all attachments.) 

Evaluated by    

 

Director of Curriculum and Instruction 

   

Position  Supervisor  

6/9/23       

Date  Date  Employee Signature  Date 
 

 

 

cc: Employee  

      Program or Building Administrator 

      Human Resources  
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